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CODE OF CONDUCT

ARC Centre of Excellence for Automated Decision-Making and Society

OVERVIEW

The ARC Centre of Excellence for Automated Decision-Making and Society (ADM+S) is a cross-
disciplinary, national research centre, which aims to create the knowledge and strategies
necessary for responsible, ethical, and inclusive automated decision-making. Funded by the
Australian Research Council from 2020 to 2026, ADM+S is hosted at RMIT in Melbourne, Australia,
with nodes located at seven other Australian universities, and partners around the world.

CENTRE OBJECTIVES

* To generate an integrated, cross-sectoral and transdisciplinary understanding of and
resources for automated decision-making.

* To formulate world-leading policy and practice in responsible, ethical and inclusive
ADM, for governments, industry and the non-profit sectors.

* To enhance public understanding and inform public debate on ADM.

* To educate and train researchers skilled in responding to the cross-disciplinary
challenges of next-generation automation.
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PURPOSE

ADM+S is committed to ensuring its members (staff, students, collaborators and visitors)
are not subjected to behaviours, practices or processes that may constitute discrimination,
harassment or victimisation outlined by this code and by the law.

This Code of Conduct intends to guide ADM+S members engaged in activities for, or on
behalf of, ADM+S in their interactions with colleagues, students, collaborators and other
stakeholders nationally or internationally.

ADM+S will not tolerate any sort of discrimination, harassment or victimisation. Should a
member of ADM+S be accused of discrimination, sexual harassment or victimisation, the
ADM+S Centre Executive will take immediate appropriate actions as necessary.

SCOPE

This Code is a set of general principles rather than detailed prescriptions. It applies to all
ADM+S members, however, the Code of Conduct of a member’s University or organisation
overrides this document if there is a conflict. It stands beside but does not exclude or
replace the rights and responsibilities of members to their employing organisations, under
Common Law or any Commonwealth and State legislations. All members should be aware
of all policies on discrimination, harassment, and victimisation at their employing
organisations.

BREACHES OF CODE OF CONDUCT

Breaches of this Code of Conduct will not be tolerated and may result in informal or formal
disciplinary proceedings.
In the cases of grievances within one’s own institution, standard university reporting and

HR processes should be followed.

Any member who wishes to report a violation of this Code of Conduct to the ADM+S Centre
is asked to speak, in confidence, to one of the following:

Chief Operating Officer, ADM+S Centre
Nicholas Walsh
nicholas.walsh@rmit.edu.au

+61 428 566 602
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Centre Director, ADM+S Centre
Julian Thomas
julian.thomas@rmit.edu.au

+61 0410 569 457

Associate Director, ADM+S Centre
Jean Burgess
jean.burgess@qut.edu.au

+61 0401733755

e Members can also discuss any concerns with their direct supervisor and/or Node
Leader.

e HDR Students and Postdoctoral Research Fellows can also report any concerns to the
Centre’s HDR and ECR representatives. The contact details of these representatives
are listed in the Members’ Update newsletter sent to all staff via email each week.

e Members can also report grievances, concerns or suggestions via the ‘Suggestion Box’
form in the Clever portal. This form can be submitted anonymously, or members can
include their contact details if they would like to engage further. Feedback submitted
in this form will only be viewable by the Chief Operating Officer in the first instance,
then shared with members of the Centre Executive as appropriate.

FURTHER RESPONSE TO A BREACH OF THE CODE OF CONDUCT

Any report received by ADM+S will be documented securely and privately such that details
are visible to the relevant ADM+S officer listed above, and specific parties authorised by
the report-raiser, including the relevant institutional HR departments. With the consent
and sign-off from the report-raiser, each incident will be mediated on a case-by-case basis.
If desired, the report-raiser can choose for ADM+S to arrange for third-party mediation of a
dispute via trained mediators from outside the academic community.
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POLICY

1.

Personal and Professional Behaviour

1.1. General Conduct

In performing their duties and functions, all members must:

+

+

exercise their best professional and ethical judgement;

discharge their responsibilities with integrity and objectivity;

act fairly and reasonably, and treat colleagues, students and visitors to the Centre
and members of the public with respect, impartiality, courtesy and sensitivity;

avoid conflicts of interest;

maintain a co-operative and collaborative approach to working relationships;

and

comply with all applicable legislation, industrial instruments, professional codes
of conduct or practice and their own organisation’s policies, including those
relating to:

the conduct of research;

confidentiality and privacy of information;
equal opportunity;

work health and safety ; and

efficient and effective use of resources.

1.2. Discrimination

Members must not discriminate against anyone in relation to ADM+S activity on the

grounds of gender, race, religion, nationality, political conviction, age, sexual orientation,

marital status, pregnancy, physical or intellectual impairment or physical appearance.

1.3. Bullying

Bullying is repeated unreasonable and inappropriate physical or psychological behaviour

in the workplace or education environment which comprises behaviour that intimidates,

offends, degrades, insults or humiliates an employee or student and is a risk to health and
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safety. Legitimate comment, criticism and advice, including relevant negative comment or
feedback provided in a reasonable manner from supervisors or academics on the work,
study performance or behaviour of an individual or group, does not constitute bullying.
Bullying will not be tolerated in any ADM+S related work or educational context and
constitutes misconduct. Should a member be accused of bullying during a ADM+S activity,
the matter will be investigated and the ADM+S Executive Committee will take appropriate
action.

1.4. Sexual harassment

Sexual Harassment is a specific and serious form of harassment. It is unwelcome sexual
behaviour, which could be expected to make a person feel offended, humiliated or
intimidated. Sexual harassment can be physical, spoken or written. It can include:

*  comments about a person’s private life or the way they look;

*+  sexually suggestive behaviour, such as leering or staring;

*  sexually suggestive comments or jokes;

*+  displaying offensive screen savers, photos, calendars or objects;
*  repeated unwanted requests for dates;

*  sexually explicit posts on social networking sites;

*  insults or taunts of a sexual nature;

* intrusive questions or statements about a person’s private life;
*  sending sexually explicit emails or text messages;

*+  inappropriate advances on social networking sites; and

KR

behaviour that may also be considered to be an offence under criminal law, such
as physical assault, indecent exposure, sexual assault, stalking or obscene
communications.

Sexual harassment is unlawful under the Commonwealth Sex Discrimination Act 1984 and
constitutes misconduct. Should a member be accused of sexual harassment during an
ADM+S activity, the matter will be investigated and the ADM+S Executive Committee will
take appropriate action.
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2. Equity and Diversity

ADM+S is committed to being an inclusive and culturally safe work and study environment
where all students and staff are valued. Members are expected to:

N

promote diversity and inclusion through visible commitments and actions, and
through communications, events, panels, and staff development;

implement leading practice in the equity and inclusiveness of policies, facilities,
services, and workplace culture and behaviours;

improve access to education, employment and enterprise for diverse students by
enhancing access schemes, pathways, scholarships, preparatory programs and
career employability;

ensure an equitable and inclusive experience for all students and staff by
providing targeted support, policies, initiatives, services and career development
for identified groups, and ensuring inclusive research and training design in
research projects and educational activities.

3. Conflicts of Interest

+

Members must comply with their employing organisation’s policy regarding
Conflicts of Interest.

Members must ensure that there is no actual, potential or perceived conflict
between their personal interests or their duties to other parties and their duties
and responsibilities as members of ADM+S.

Members must promptly disclose to ADM+S all relevant facts and circumstances
giving rise to an actual, potential or perceived conflict of interest and cooperate
with ADM+S management to ensure that all appropriate steps are taken to
eliminate or manage such conflicts.

4. Gifts and Benefits

+

Members must not solicit or accept gifts or benefits, either for themselves or for
another person, which may in any way, either directly or indirectly, compromise
or influence them in their official ADM+S capacity.
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*  Members must report any offers of bribes to their supervisor, who should then
ensure that the matter is reported as corrupt behaviour in accordance with their
own organisation’s code of conduct.

5. Public Comment

Any member who makes public comment or representations and identifies themselves as
a member of ADM+S must comply with the ADM+S Media and Comment Policy.

6. Use and Security of Official Information

Members MUST:

*  maintain the integrity, confidentiality and privacy of ADM+S records and
information which they have access to in the course of their employment or
study;

*  take all reasonable precautions to prevent unauthorised access to, or misuse of,
ADM+S records and information; and

*  comply with their own organisation’s privacy and information policies.

Members MUST NOT:

*  disclose, or offer to supply, confidential or private ADM+S records or information,
except when authorised to do so as part of their normal duties and functions, or
when required or permitted to do so by their own organisation’s policy, State or
Commonwealth law, a court order or other legal instrument;

*  access or use information, including information on electronic systems and
hardcopy files, other than for an authorised purpose; or destroy, or authorise the
destruction of, ADM+S records other than in accordance with their organisation’s
policy and relevant legislation.

7. Work, Health & Safety

Members must comply with their organisation’s Work Health & Safety policies and
procedures and take reasonable care for their own health and safety and the health and
safety of others who may be affected by their acts or omissions at work.
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This policy is effective from September 2020.
Updated January 2025. Last update August 2025.
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